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Purpose & Goals of Leadership Project
• Project Type: Policy

• Anticipated Leadership Project: Submit manuscript(s) to nursing 
peer-reviewed journals to inform leaders of unmet medical and 
mental health care needs for persons with intellectual disabilities 
(ID) and developmental disabilities (DD)

• Intended Audience: Nurse Leaders, Nursing Professionals & 
Nursing Students 

• Proposed Impact: To accelerate the inclusion of ID/DD content in 
Nursing education, practice, research and policy, to increase a 
competent nursing workforce and improve ID/DD persons health 
equity and outcomes across their lifespans

2



3

CLINICAL QUESTION: PICOT

In Nursing (P), will publishing ID/DD content 
driven manuscripts to peer review journals (I) 
compared to what content currently exist in 
nursing curricula (C), accelerate the adoption 
and inclusion of ID/DD content in nursing 
education curriculum to increase a competent 
nurse workforce(O) within a 24-month period 
(T)?



Background/Review of the Literature
Literary Analysis of Literature
• ERIC, PubMed, Scient Direct, Google Scholar database searches

-Manuscript #1:  9 references

-Manuscript #2:  30+ references 
-Manuscript #3:  20+ references

*References available upon request

Background
• ID/DD persons represent the majority minority in the U.S.(17%), 

experience poorer physical and mental health outcomes compared to the 
general population (Cooper et.al., 2015; Doherty et. al., 2020) 

• With more than 4x as many RNs in the U.S. as physicians (Statista, 
11/2020), Nursing comprise the largest component of the healthcare 
workforce (4.2 million), are the primary providers of hospital patient 
care, & deliver most of the nation's long-term care (AANC, 2022)
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Background/Review of the Literature
Background, continued
• Research suggests that RNs do not feel adequately prepared to support 

ID/DD patients (Applegreen et. al., 2018) 

• Several studies have shown a lack of ID/DD content in education and 
training provided in nursing schools curriculum, continuing education and 
professional career development (Auberry, K., 2018; Sowney & Barr, 2006)

• Lack of funding to prepare nursing faculty to instruct ID/DD content in 
nursing school curricula (Smeltzer et al. 2010) 

• Nursing leaders are posited to address the comprehensive needs of 
persons with ID/DD
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Project Plan
• Phase I/Initiation: Project team assembled 10/2021); Goal is to 

‘Call to Action’ nurse leaders to transform ID/DD nursing 
education, practice and policy to increase a competent workforce

• Phase II/Planning: Through the process of collaboration a strategy 
to raise nursing awareness of the need to ‘ACT’ to address 
knowledge gaps in ID/DD health disparities through nursing 
education and practice was adopted; Goal is to publish a total of 
5-6 manuscripts over a 24-month period (10/21 & on-going)

• Phase III/Solution: Manuscript #1-Nursing Outlook (NO), 4/22; 
Manuscript #2 - Nursing Journal of Education (JNE), 12/22; 
Manuscript #3 – Journal identification, T.B.D. (5/30/23)
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Nursing Outlook, Publication 09/29/2022
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AUCD 2022 Conference
Washington, D.C., 11/13 – 11/16/2022
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Alignment with LEND Values

• Family- Person- Centered Perspective: LaTysa Flowers-Jackson
• Health Equity Perspective: Dr. LaVonna Lewis (email)
• Interdisciplinary Perspective: Dr. Sheila Rao & Dr. Larry Lin
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Common ThemesKey Question

Cultural Competence:  cultural awareness, attitude, 
knowledge and skills to address health equity through 
patient centered care (FPC, HE)

How can nursing 
improve care and 
support for ID/DD 
individuals across 
healthcare systems? Family Partnership:  communication to develop 

meaningful plans of care and interventions 
representative of the patient-family needs and goals
(FPC, ID)



Challenges & Next Steps

Challenges: 
• Gain increased knowledge on federal/state nursing education 

policy(s) to advance ID/DD content to nursing curriculum, and 
identify MCHB partners to promote advocacy

• RN/APN underrepresentation in the CA-LEND (2018-2023: 
Statistical data shows nursing participation ~2%)

Next Steps:
• Letter of Intent submitted to WITH Foundation to develop 

certificate program for IDD nursing (4/2023) 
• Complete manuscript #3, submit poster to present at AUCD 2023 

Conference (5/2023)
• Submit Manuscript # 4 to Health Care Transitions, “Psychosocial 

Outcomes of Adults with Spina Bifida” (7/2023)
• Collaborate with CA-LEND to  RN/APN engagement/participation  
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